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Background 
If an employee of Prairie Land Public School Division is not performing his/her tasks at 
their assigned position, the Superintendent may terminate the employment from the 
position with or without just cause. 

In all cases of termination, payment in lieu of notice and amount of severance shall 
follow government regulations, employment standards and case law where appropriate, 
with consideration given to such factors as length of service, career relocation 
prospects, reason for termination and other circumstances prevailing at the time. 

In the event that the termination is “for just cause” the preceding may not apply. 

Procedures 
1.​ The Superintendent and/or Principal and/or supervisor will make reasonable efforts 

to ensure that they have taken all the necessary supervisory steps leading to a 
decision to terminate an employee. 

2.​ The Superintendent may move forward with termination only after consultation with 
the employee’s direct supervisor. 

3.​ All termination decisions must be first approved by the Superintendent. 
 
Reference:​ Sections 214, 214.1, 215, 216, 217 and 219 Education Act 
Approved:​ September 2016 
Reviewed:​ August 2023 
Revised:​ September 2023 
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