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Background 
The Division will offer financial support to regular continuous employees who are 
eligible for maternity leave as defined by Division 7 of the Employment Standards Code 
and the Employment Insurance Regulation Section 37, with the Supplemental 
Employment Benefits Plan (SUP). 

Procedures 
1.​ The Division has in place a Supplementary Employment Benefit Plan (SUP), which 

can be accessed by the employee, during the post–delivery period, providing an 
employee is on maternity leave with ninety five percent (95%) of her normal weekly 
earnings during the health–related portion of the maternity leave. 

2.​ The SUP Plan will be paid for the duration of the absence from duties for the 
health–related period related to pregnancy during maternity leave while the 
employee is in receipt of Employment Insurance Benefits and during the 
Employment Insurance waiting period. 

3.​ The SUP Plan does not apply if the employee is in receipt of long–term disability 
benefits. 

4.​ For the duration of the SUP Plan, the Division will continue to pay the employer’s 
portion of the eligible employee’s benefit plan premiums. 

5.​ The employee must apply for and be in receipt of Employment Insurance Benefits 
and must provide proof of the weekly benefit payable by Service Canada. 

6.​ The benefits level paid under the plan is set at ninety five percent (95%) of the 
employee’s regular weekly earnings. In any week, the total amount of the SUP 
payments and weekly rate of Employment Insurance Benefits will not exceed ninety 
five percent (95%) of the employee’s weekly earnings. 
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